
The Risk Aversion Scale provides an
indication of the degree to which an
individual will avoid potentially
hazardous and risky behavior.

Risk Aversion Percentile

The Stress Management Scale assesses
the extent to which an individual manages
emotional responses and tolerates
various degrees of stress while at work.

Stress Management Percentile

The Safety Control Scale measures the
degree to which an individual takes
personal responsibility for their own
safety at work.

Safety Control Percentile
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62nd Percentile
Average

In terms of safety attitudes, Vince's results indicate an average risk of unsafe behavior in the workplace.

62

WSP Recommendation
Suggested Range: 20-100

Vince's score was higher than 62% of the general population, which indicates that they are likely to:

• Have similar attitudes towards safety compared to most
people

• Generally display safe workplace behavior

• Follow safety policies and procedures

• Generally prioritize safety in the workplace

68 31 82
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These questions are based on this candidate's responses to some of the questions included in the assessment and highlight
areas you may choose to investigate further if they progress to the interview stage.

Risk

• How often would you take a chance, or do something 'risky'? Can you provide an example?

Safety

• To what extent do you think accidents are avoidable, or do they just happen? Why?
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The Validity and Response Style scales represent the individual’s level of attention to the meaning of Workplace Safety Profile 
statements (Inconsistent Responding) and tendency toward positive (Self-Enhancing) self-presentation.

Validity & Response Style

VALID

A valid inconsistency rating indicates that this person paid
appropriate attention to the meaning of the WSP statements
when giving a response, and is not likely to have responded
carelessly or in a completely random fashion.

VALID

A valid self-enhancing rating indicates a style of self-
presentation that is as positive as that of most people
applying for a job.
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