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Results Summary
Criteria Cognitive Aptitude Test
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The CCAT measures cognitive aptitude, or general intelligence. This test provides 24 50
an indication of a subject’s ability to solve problems, digest and apply information,
learn new skills, and think critically. Cognitive aptitude is one of the most accurate Raw Score Percentile

job predictors of job success for any position.
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Results Details

Vince Sample achieved an overall score of 24, which means Vince answered 24 questions correctly. This corresponds to a percentile
rank of 50, meaning Vince scored better than 50% of the people who have taken this test. Below are details of how Vince performed in
specific sub categories.
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Spatial Reasoning Verbal Ability Math & Logic
Percentile 58 Percentile 62 Percentile 24
Ability to visualize, make spatial Reasoning and comprehension of Ability to reason using numbers and
judgements, and problem solve; words, constructive thinking, and numerical concepts. Also measures
correlated to general intelligence. attention to detail. logic and analytical thinking.
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Suggested CCAT Score Ranges by Position

Accounting (Range: 20-50)

Analyst (Range: 22-50)

Architecture and Drafting (Range: 20-50)

Art and Design (Range: 19-50)

Aviation (Range: 20-50)

Business Operations Specialist (Range: 20-50)

Counselling and Social Work (Range: 20-50)

Customer Service Manager (Range: 19-50)

Customer Service Representative (Range: 17-50)

Data Analytics and Statistics (Range: 24-50)

Education (Range: 20-50)

Emergency and Protective (Range: 19-50)

Engineering (Range: 22-50)

Finance Manager (Range: 22-50)

Financial Services (Range: 20-50)

HR Manager (Range: 21-50)

Human Resources (Range: 20-50)

IT and Computing Systems (Range: 21-50)

IT Manager (Range: 20-50)

IT Support (Range: 20-50)

Journalism and Communications (Range: 20-50)

Legal (Range: 24-50)

Management (Range: 20-50)
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Suggested CCAT Score Ranges by Position

Marketing and Product (Range: 21-50)

Media Production (Range: 20-50)

Medical Assistance (Range: 19-50)

Medicine and Healthcare (Range: 22-50)

Nursing (Range: 21-50)

Office and Administrative Support (Range: 19-50)

Paralegal and Legal Support (Range: 19-50)

Plant Operator (Range: 18-50)

Production Manager / Supervisor (Range: 19-50)

Project Manager (Range: 21-50)

Retail Sales (Range: 17-50)

Sales / Account Executive (Range: 19-50)

Sales Manager (Range: 20-50)

Sales Representative (Range: 17-50)

Science and Research (Range: 22-50)

Senior and Executive Leadership (Range: 22-50)

Service Technician (Range: 17-50)

Software Development (Range: 20-50)

Store Manager (Range: 18-50)
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